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Security
Director
Leaves

Yeshiva

by Diane Feldman

In the March 6 issue, The
Observer reported that John W.
Upton had been named Director
of Safety and Security at Yeshiva
University. The Observer recently
learned that Upton has resigned,
effecuv;,,/\pnl S,

According to Upton, “An
oppownny for another position
came up. 1 hadn’t expected it to
come up, because it had been in
the wor ks for a long time. I was
made an-pffer a htw closer to
home (New Jersey}" Upton
added,” *‘I's pegbably more
work, but also more opportunity.
However, I have nothing against
Yeshiva.” Upton wilt now handle
security for Wagner College in
Staten istand.

John Upton
No official announcement was

ever made by the University
acknowledging Upton's ap-
pointment or resignation. Upton
says he ‘‘expressed displeasure
about that, but it didn’t make a
difference.” .

According to Dr. Sheldon
Socol, Vice President of Business
Affairs, the reason no an-
nouncement was made was
“‘because we were experimenting.
Now we’ll try something else until
we find out what works.” He
added, “We’ll find a new head as
soon as we can.”

Socol explained, ‘‘Whenever
there is no head, the deputy
atways fills in, in the process.
Saunders will perform the duties
of director of security, just as a
deputy normaily would if the
director was out, say due to
iliness.””

Socot declined to comment on
the resignation itself.

Upton took over January 2, as
Director of Safety and Security.
He previously served as Director
of Public Safety at the New Jersey
Institute of Technology, and as a
captain with the department of
security at Rutgers University.

' Accompanying pton’s  ap-
pointment as Director, former
Director Stephen Saunders was
named Deputy Director. Now,
according to Socol; Saunders will’
fil in for Upton until a
replacement is found.

Levitz R

by Diane Feldman

“In a surprise move, Dr. Irving
Levitz, Dean of Students at
Yeshiva University, has an-d
nounced his resignation, effective 3
at the end of this academic year.

When Dr. Levitz, a practicing.
psychologist
Wurzweiler School
Work, was asked to take the
position originally, he iold the’
University that it would not make;
sense, he said, ‘‘due to his ex-
tensive  professional com:
mitments.”” ‘““However,” Levitz
said, *‘I love the institution and
wanted to come in and make a
contribution. Qur agréement
was—if it worked out, without
having to change my lifestyle, 1
would stay. If it didn’t work out,
i wanted to go back to Wurz-
weiler.””

Levitz explained, “‘It reached a
point where 1 needed to make 2
professional decision—to be a
psychologist or a dean of
students. 1 opted for
psychologist. There is no way 1
can do both well, and I didn't
want to do both in a mediocre
way. My other professional
commitments seem a lot more
atiractive tome.”’

Levitz was ipvolved in several
sederimi ' a - week, developing
lectures, writing, consultation, a

Levitz: A Year Of Change

by Diane Feldman

Dr. Irving Levitz, the Carl and
Dorothy Bennett Professor of
Pastoral Counseling “at the
Wurzweiler School of Social
Work, was named Dean of
Students at Yeshiva University in
the beginning of the 1984-'85
school year.

Levitz received his Ph.D. in
psychology from - Yeshiva

Master of Arts degree in
psychology from the New School

1963, Levitz was ordained at
Rabbi Isaac Elchan Theological
Seminary (RIETS), and received a
Master of Hebrew Literature
degree from YU’s Bernard Revel
Graduate School.

In 1979, Levitz was appointed
director of the Master of Social
Work for Clergy program at
Wurzweiler. He was named to the
Carl and Dorothy Bennett Chair
in 1982.

According to Dr. Israel Miller,
Senior Vice President, Student
Affairs at YU, Levitz’s ap-
pointment was part of -a new
administrative  structure (o
oversee student life and activities
at Stern and Yeshiva Colleges.
The new structure was designed,
Miller said, to bring new
organization. to the students’
‘development in- social, cuitural,
and spiritual affairs.

In his new position, Levitz’s
duties encompassed organizing,
developmg. and directing- the
major facets of campus - student

life, includi of alt

University in 1974. He earned a

for Social Research in 1969. In-

Pittinsky, aided in d

B ‘ as:
director of a clittic,  besides bis
duties as dean of students. *‘l was
working 60 hours a week. It was
unfair to my family, the people [
work with . . . 1 was one fatigued
guy.” :

According to Levitz, he realized
early in the year that there was
ust not enough time to live a
normal life. ““If this had been
anyplace but Yeshiva,” Levitz
said, *‘1 would have left October
1..The job was without boun-
daries, and ¢ daries are

as Dean

to YC lmll

S time posmon
Dr Levitz summed up his’ year -

as  “‘exciting and sometimes
turbulent.”” When asked: if his
resignation was prompted by
criticism  from students and
administrators, Levitz replied, *‘I
don’t want any misconception of
why I’'m leaving. Flack and heat is
a function of the nature of the
institution, a5 well as ‘the un-
defined nature of my position,
which 1 had to define. In order
for me to carve out the

necessary, along with some degree
of flexibility. At Yeshiva, a lot:of
people work ,hard and make

- aAmmims :
Levitz saw it was more than a full-

counselling  services,

s of what this office is
.au about, | had to expect flack
and heat. I’'m not angry at the
Universixylmr ycr mat off
as the

secul mhoms
Pr. Normén Lamm, President

new fi

guidance, studcm activities and
progr resid hall

the Umversny and the studem

Dean Levitz talka '

available for comment. However
a statement froai

the Univemty is

search comimittee affer Phsiover.

10 find a replacement. S

the stum and - University
need,” . mentioned the
possxbiluy of huin; a séparate
dean of smdum for - Stern
College.

Levitz said uis "replacement
“‘has to be somebody, who can
negotiate all the worlds. here at
Yeshiva, and he prepared for a
full-time and a half position.”

Levitz expressed his current
desire to work with students to
assess what they have, what they
need; and what they would like to
see continued. He ha$ been in
touch: with .Stern Cdllege. Dean
Karén Bacon, assessifig' what the
specifi needs -of Sgetn are.

g =
valgable” : ,

Progress

_new services fot the general
studem body. Dr. Levitz was

in

diately aware of tie feed for

supportive services, and academic
and career counseling.

Levitz was quoted in a previous
issue of The Observer as saying
that the establishment of the
Office of the Dean of Students
reflects “‘a commitment to im-
prove student life.”

Since September:
e fevitz has arranged for the
replacement of 153 of the worst
mattresses in Brookdale Hall
o Levitz arranged for an eight-
man crew Lo replace the two-man
crew hired by the University 0
paint dorm rooms
» Levitz, in an attempt to meet
with ail students, held Town Hall
meetings, where students were
given the chance to voice com-
plaints, opinions, and feelings
concerning YU life

funding for student activities,

® Levitz's office is currently
hetping the undergraduate student
councils, alumni, and TAC plan
the Yom Ha’Arzmaut
celebration, scheduted for April

e Levitz's office continually
keeps students informed of all
activities in its publication "YU
Campus Life."

Evaluating Dr. Levitz's ac-
complishments, Judith S. Ur-
bach, Stern College for Women
Student Council President, said,
**Dr. Levitz has demonstrated a
sense of commitment to our
welfare. He has not only advised
SC and served as intérmediary
between ‘students and ad-
ministration, but he has created
and successfully implemented

a more exlensive personal
guidance program, and a viwal
need for career guidance.
placement. Dr. Lmtzconua::‘l:
reached out to students. Wespo-
longez felt a gap betvmﬂw
and downtown. We finally had
someone who was
available to us ar Ste
Levitz has played & wajer
the:success of st
year. Dr. Levitz is’
and commands
Because of ‘this, t
running smoolhly
College.”
Urbach- condnded.
asked to single out i .
positive change this yeas, Lwould
without hesitation say it his Been -
the appointmént of Dr.
our.Dean of Siudents.” -

e Levitz, addressing the need for
career-oriented programs,
organized the office of Career
Services, with Cynthia
Friedtander serving as director

« Levitz’s office helped organize
the career nights, forums, and the
atumni outreach program that the
Career Services Office planned
 Levitz held a series of informal
discussions on dating, love, and
marriage

o Levitz’s office, in terms of]

finances, absorbed most of the
cost_of bus trapsportation bet
ween campuses

o Levitz, after reviewing the
student council budgets with Dr.
Sheldon Socol and Mr.

up a
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and Mrs. Stuart

by Diane Feldman

: (Just when you thought it ’was safe to go back-in

the water . ,..) Normally ane can consider a Last
Will and Testament to be rather final. But just
when you thought I was gone forever, (I know a
few administrators who would like to think so) I
have returned. Some recent apnouncements have
taken the students of this University by surprise,
and were worth mentioning in the form of
another issue.

Key positions are now avmlable in security,
office of the Dean of Students, public relations,
and even admissions. Only time will tell what

os .
The Resurrection

- impact certain departures will “have dn the

students, but onc thing is certain—~cven though
certain personalities were only. with us a' short
time, they have left their mark on this University,
for better or worse. Each person’s stay at Yeshiva
University, no matter how long, was significant.
The students can attest to that. The Univeérsity
has a tough job ahead, especially in replaciag the
Dean of Students and the Director of Safety and
Security. 1 wish the search committees much luck,
and hope that in the cdse of the Dean of Students,
student input will be considered.

Only The Good Die Young

A pattern has seemingly developed at Yeshiva
University—too often, when someone shows
concern for the students, that person soon leaves
the University.

For example, a number of charismatic teachers
have been denied tenure over the past few years.
On the other hand, many personable ad-

ministrators and department heads choose to -

move on to better jobs.

Two years ago, Yeshiva University hired
Stephen Saunders as Director of Safety and
Security. Saunders received high marks from
administrators and students concerning his job
performance. Security improved greatly. In
addition, Saunders went out of his way to assist
students and make their life easier. On more than
one occasion, he helped students cut through red
tape. However, in January of this year, a new
Director was hired and Saunders was seemingly
demoted. Now there is rumor that Saunders will
not return to Yeshiva University in the fall, and
one cannot blame him.

This year, Dr. Irving Levitz was hired to fill the

Replacement

Often in a big corporation or business the
organization grows 1o such proportions that it
foses touch with the workers—the ones that allow
ihe corporation or business to exist in the first
place. When this occurs, a middleman must be
brought in to keep both sides in touch with each
other, Otherwise, problems develop and remain
unsolved.

A school is no different, and Yeshiva
University found itself in this position at the
beginning of this school year. A liason between
students and administrators was lacking, and so
student needs went unattended. To solve the
problem of a liason, a new position was created—
Dean of Students, and suddenly, things started
happening. For the first time, instead of feeling
like students were simply talking to a wall, they
were talking 10 an actual person. Not only that,

_but this person, Dr. Irving Levitz, listened, and

newly-created position of Dean of Students.
Levitz met with students, listened to their con-
cerns, and worked to alleviate their problems.
Now, after less than a year, Levitz has resigned.
Furthermore, there is talk that his assistant,
Professor Ben Mayer, will soon follow. Ac-
cording to Levitz, the job of Dean of Students is
simply too overwhelming for any one person.

1t is unfortunate that these men are leaving
Yeshiva University before they can witness the
fruits of their labor. The University is constantly
reminding us that its goal is to tmprove the
number and quality of its facilities and services.
However, as one top administrator was recently
quoted as saying, ‘‘How can we provide more
with less?””

Caring seems to be a warning of impending
departure. Students wonder what allows great -
men to slip through the University's hands so
easily and what we can do to ensure working with
such dynamic personalities in the future as we
have in the past.

Is Neces‘sary

took action as well. He did not simply smile and
say ““That’s very interesting, I'll look into the
matter’* and then ‘‘file’’ it. Instead, he really
investigated the issues and attempted to make
improvements.

His vested interest in the student welfare has
been demonstrated through his list of ac-
complishments. Furthermore, a parent of (wo
students currently attending YU, Levitz has a
slight edge over anyone else that might have
assumed his position. He has a reason to be
concerned.

Now that Dr. Levitz is resigning, the obvious
question is whar will happen to us? This year has
proven that such a position is indeed needed—it
is, in fact, vital to the students. The University
has taken a giant step forward. By not filling the
position of Dean of Students, and quickly, it will
truly be taking two steps backwards.

SPEND A SUMMER

WORKING IN THE
ATMOSPHERE OF

ISRAEL
AT CAMP MOSHAVA

child. ® We are currently seeking g | & specialty staf positions
tor the 1985/5745 camping season
Free delivery to Stern~$7.50purc ® Work side by side with others who have spent time studying
and working in israel and share with you a common
outiook and perspective .
o Come meet those your own age who will be spending this
coming year studying in israel
® Our educational program makes us the most unique camp
in America

¢ Come feel the Moshava experience
® Work siudy available for eligible students
© Call or write for a staff application today
CAM p MOSHAVA
AN T UINA
Wy
25 West 26th Street, New York, N.Y. 10010
(212) 889-5260—(212) 683-4484
-5ponsored by Boei Akive of North Amevics and
Rekgious Zionists of Americs

L’]{:ggr“hSup:z.'viaibn 730‘
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This year not only celebrates
the ' centennial of Yeshiva
University, but also com-
memorates the 100th birthday of
one. of its’ former Stern College
faculty “migmbers. On April 15,
Professor Rachel Wischnitzer will
be 100 years old.

Prof. Wischnitzer concentrated
her fields of study in architecture
and art in many universities in
Europe. She soon became a
jeading authority on synagogue
architecture. ' Beginning in 1903,
she attended the-Brusseles Royal
Academy, School of Ar-
chitecture. By 1907, she left the
School of Architecture in Paris
and Alliance Francais in Paris
with diptomas. In 1910, she
studied in the University of
Munich. When Prof. Wischnitzer
arrived in America, in 1944, she
studied for her M.A. at the In-
stitute of Fine Arts of New York
University.

Among her many articles and
books, she authored many articles
which appeared in Russian
journals and the Jewish En-
cyclopedia. * Besides these she
wrote four books: “‘Symbols und
Gestalten der Juedischen Kunst’
in 1935; “The Messianic Theme
in the Paintings of the Dura
Synagogue!’ in 1948; ‘‘Synagogue
Architecture in the United States™
in 1955; and *‘Architecture of the
European Synagogue’’ in 1964,

In 1912, she married Dr. Mark
Wischnitzer in St. Petersburg.
The two lived in various
European cities publishing ar-

ticles and editing journals, They
had one son, Leonard.

While they lived in Amg¢rica,
Dr. Mark Wischnitzer -taught
history in Yeshiva University.. In
1955, he died.

In 1956, Prof. Wischnitzer was

askcd by Dr. Samuel Belkin, who
Wwas the president at Yeshiva
University, to establish the -Fine
‘Arts . Department at . Stern
College, which opened in 1955.

article, ubout the Iate works of
Picasso

English Seminar

by Debbie Fisch

A proposal for beginning an
English/English Communications
Senior Seminar for next year will
be appearing before the
Curriculum  Committee. This
seminar will be a four credit
course involving two class hours
and two conference hours each
week.

The course will be a
requirement of all English and
English Communications majors,
to be taken in their seventh
semester. Stern Scholars and
seniors with minors in English
may register for the course with
permission of the instructor.
Senior Seminar will be taught on
a graduate level, says Dr. Carole
Silver of the English department,
and its purpose is to give the
English/English Communications
major the opportunity to expand
and test her skills in writing, oral
communication, and analysis of
literature.

Each semester, the students w1ll

Presem a

YOM HA’ATZMAUT
CELEBRATION

Street Festival, Concert

featurmg

&

KESHER

followed by a

do -an " in-depth exploration of
subjects and texts selected by the
instructor. Seminar topics may
come from already existing
courses. . Dr. Silver states that
instructors will ask students what
they want, and that students will
probably have a choice of one out
of four proposed topics.

Senior Seminar students will be
required to write a paper, which
will develop from individual
conferences and class presen-
tations. This paper will serve as
the basis for awarding honors in
English, assuming that the
requirements of a minimum grade
point average i English have also
been met. In the case of honors
candidates, seminar papers will be
read and approved by all full-time
members of the English depart-
ment. Dr. Silver claims that one
of the primary functions of
seminar papers is to replace exit
exams, which she feels are a poor
gauge of student knowledge and
profic_ic‘pgy.u

YOEL SHARABI

CHAGIGAH

Wed. April 24th 6:45 p.m.
(8:30 p.m. Concert-Lamport Auditorium)

TICKETS $3 with Y.U. L.D.
$5 general

For Tickets And Information:
Jan Pion BR 4B 679-2802
Judy Urbach BR 5E 679-9488
Alan Berger M 226 923-5599
Gary Berger R7 10

: Gouncil were asked
reaction to the rsimm of Dr.’| lrvm:“' ety mww
#ffectStern Collep wdin sludmﬂ?"

Judith Urbach, President: *My
‘initial reagtion - was disap-
poiatment, but I was )
pﬂ?ed lhope that the U : .
will quuwklymdm otw
Dean of Students; - 2

Jan Pion, Vice President: “‘I was
sorry to hear about  the
resignation of Dr. Irving Levitzas
Dean of Students. He had been a
tremendous help to us all. He
helped open up the lines of
communication between - the
and the admi

He made the problems of Stern
College a top priority and helped
solve them. Qur student council;
was fortunate to -have worked
with a2 man of his caliber.””

resigation is- shock
b because his position.’ was just
crea!ed t'hls year. ‘1 think the

" Dean . of Students was .very
elpful n coordinnuu; sludau
If a is

- found for Denn Levitz 1 don’t

[ think the students will be af.,
fected; However, if the office is
-abolished, it will be a shame.’

Shulamit - Glaubach,
Corresponding Secretary: ‘I was
very surprised that he resigned.
He really put a lot of effort into
his job and was blamed for a lot
of things. They should definitely
try to find a replacement, but
should make that office more
orfganized and increase com-
munication between the Dean of
Students and his assistants.”




Paged

April 17, 1988

Pre-Health Advisor

by Francine Ziv
Dr. Barry Potvin, Associatc
Professor of Biology at Y.C. and
Pre-Health Advisor for both
. Yeshiva and Stern Colleges was
appointed to this pasition in April
of 1984 after coming to the
University in fall of 1980. Potvin
assumed the duties of Pre-Health
Advisor in addition to his
Associate Professorship-._ in
Biology which entails a fuil
teaching load, administative and
departmental work, office hours
and some research. He also

Potvin's job as pre-health
science advisor functions at all
levels of the application process—
from suggesting what courses to
take and when to take them, to
the follow-up process after
hearing from graduate and
medical schools. He manages the

ficati writes a i
recommendation, meets with the
stndents, and advises about tests,
Potvin must deal with both sides
of the spectrum. He says it is nice

volunteers as an adjunct
research scientist at Columbia
Medical Center where he spends
four to five hours a week doing
somatic cell genetics and
biochemical research. .

Potvin earned his Bachelors
degree at Brandeis University. He
later received his PhD in genetics
from the University of North
Carolina at Chapel Hill. His post
doctorate work was done at
Columbia Medical Center where
he later became an instructor of
human genetics. Yet, Potvin's_
interests are not limited to
Biology. He is an avid scuba
diver, an ice skater, and a regular
swimmer.

to see a ‘larger number of
d being pted 1o very
prestigeous medical  schools”.

Potvin also finds it problematic to
schedule a reasonable amount of
appointments at Stern since he is
based at the uptown campus. An
assistant at the midtown campus
would be helpful since Potvin is
“presently doing more than can
be reasonably expected from a
member of the staff.”

Potvin would like to spend
more time doing further research
involving a greater number of

students. He enjoys teaching
students and holds as his fondest
memory students who have

graduated the university and kept
in touch.

Internship Program

Manhasset, NY—For the third
consecutive year, CMP
Publications, Inc., a publisher of
business newspapers and
magazines, is conducting an
Internship Awards Program.

The program, which is open to
four-year college students in New
York State colleges and
universities, gives students the
opportunity to win cash prizes,
but more important, gain hands-
on experience in the publishing
field.

The 1985 program is open to
freshman, sophomore, junior and
senior year students interested in
publishing and journalism. The
contest has been expanded 1o
include four year coileges and
universities in New York State
which offer students majors in
English or journalism.

Students participating in the
CMP Internship Awards contest
will be competing for a limited
number of 13-week paid in-
ternship positions and cash prizes
totaling $2500. First prize is
$1000.

The internship awards program
has been designed so that by the
end of the f3-week period,

students will have acquired an
understanding of the publishing
business and improved jour-
nalism skills.

To qualify, students are asked
to submit an 800-1000 word
article on one of the two topics—
**Ethical Issues in Journalism in
the 1980°s’” or ‘‘Impact of
Computerization on the Jour-
nalist.” .

Winners will be selected by a
panel of judges who will evaluate
entries based on content; jour-
nalistic approach to theme;
evidence of interviews, research
and analysis; and attention to

gramshar, spelling, and punc-
tuation.

Students  will  qualify for
summer internship positions

based on written entries and the
outcome of a jqb interview.

For further information about
the Internship Awards Program,
call CMP’s Public Relations
Department at {516) 365-4600, or
write to: Public Relations
Department, Internship Awards
Program, CMP Publications,
Inc., 600 Community Drive,
Manbasset, NY 11030.
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